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Memerandum for: Director of Central Intelligence

‘rabject: Executive Selaries in CIA.

1. The salary of the Director of Central Intelligence was
ariginally established by the National Security Act of 1947 at the rate
of $14, 007 2 year. In 1949, the Administration propesed an Executive
Pay Act which recommended a salary of $20, 000 for the Director,

This was reduced to $17, 500 by the House and to $15, 000 by the Senate.
The House an- Senate then compromised on a salary of $16,000, which
is the compensation the Director presently receives.

2. The salary of the Jeputy Director of Central Intelligence was
first established by the Executive Fay Act of 1949 at the rate of $14,000
a year. The Alministration had proposed that this salary be set at
$17, 500, a figure which was reduced to $15, 000 by the House and to
$14, 000 by the Senate. In conference, the House agreel to the Semate
figave, Tollowing the passage of the 1951 Fay Act which raised the
salaxies of Federal employees, the Deputy Director's salary was
rajsed to $14, J00, which is the present rate of compensation for the
position, '

3, Under the present statute, if either the Director or Deputy
Divector of Central Intelligence is a military officer and his militzry
pay sed allowances exceed the statutory salary of the position, the
incumbent shall receive the full military pay ari allowances of his
ramk. ¥ his military pay and allowances are less than the atatuto:ry
salary for the position, the Central Imelligence sgency shall make up
the difference between the two,

4. To Be consistent with their positions in the governmental
structure, the salaries of the ICI and 3DCI should be increased to
$20, 000 and $18, 500, if present executive salaries are maintained,

5, The following executive salaries are aoted for purposes of
comparison:
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Cabinet * fficers )
Uirector, Oifice of Jefense Mobilization } $22,508
Administrator, Foreign Uperations Administration |}

eputy Secretary of Defense ) $20, 600
Chairman, Atomic Energy Commission Y7
{The General Manager, AEC, receives compensa~
tion at a rate determined by the Commission,
but not in excess of $20,000 a year).
Assistant Attorneys General, formerly at Assistant
Seeretary level, were recently raised to $20, 000,

Secratevies of the Army, Navy, Air Force } $12, 000

Members of the Atamic Energy Commission yo

Under Secretaries

Comptrolier General

Ofrector, Bureau of the Buiget

Administrator of Veterans Affairs

Administrator, General Services Admiuistmﬁm

Director, United States Information Agency

Deputy Director, Jifice of [lefense Mobfilization

Deputy Asdminlstrator, Foreign Uperations
Administration

$17,500

bl I S R T

Assistant Comptroller General

Ausistant Cirector, Bereau of the Budget
Chatrman, Civil Service Commisalon

Deputy Adminiztrator of Veterans Affairs

Deputy Director, United States Information Agency

$16,000

Tt o gt MR g

Aovistant Secretavies of the Executive

Departments } 815, 000

6. Under the Executive Pay Act of 1949, the salaries of the
idirector of the Federal Bureau of Investigation ani the sassoclate
Director were set at $16, 000 and $14, 000 respectively, However, for
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several years the appropriation bill for the Department of Justice has
carried a special rider which provides that the compensation of the
Directar of the FBI shall be $20,000 a year ‘so long as the poasition

is held by the present incumbent. © Ths salary of the ~ssociate Direc-
tor of the FBI has now been established at $17, 500,

7. Comparison with other Departments and igencies indicates
that it would be desirable to establish statutory positions and increased
salaries for the Deputy Divector/i“lans, Deputy Drector/Intelligence,
Ueputy Director fEupport, the Speciul Assistant to the Director for
Planning and Coordination, the Inspector General and the General
Counsel. In crder to avold freexing theae titles {vther than the
General Counsel) into statutory language, it might be best to srovide
for six "principal assistants to the Director, one of whom shall be
e General Counsel’. This would be consistent with existing astatu-
tory authority for the Atemic Energy Commission. In view of the non-
peolitical nature of these positions, they should not be subject to Senate
confirmation; it wonld also be preferable if they did not have to be
Tresidential appointees, rovisiom would slso have to be made to
apply the same provisions of law to these positions, as presently apoly
to the Director of Central Intelligence or Deputy Director of Central
Inteiligence when such positions sre occupled by members of the
Armed Forges,

8. In comnection with cstablishing the salary of the General
Counsel at this level, it is noted that the General Counsel of the
Atomic Euergy Commission may be pald up to $16, 000, and that the
General Counsels of the Departments of efense and Commerce, an!
the Legal idvisor of the Cepartment of State hold positions equiva-
lent to, and receive the salary of, an Assistant Sceretary. The Hoover
Cemmission Report on Legal Services recommends a chief legzl
officer at the issistant Sacretary level,

7. I the campensation of the principal assistants to the
Director were established at the rate prescribed by law for Assistant
. Secretaries of Executive Departments, it would aoct be necessary to
secure speclal legicslation for these positions each time there 1s an
Executive pay raise. If an Executive pay raise increased the COInDen~
sation of Assistant Secretaries, our senior officiale wonld then be paid
automatically at that increased rate. The current salary of Asasistant
Secretaries is 815,000, while the CLA officials noted above receive
$1%'p%?§vt‘a§?;o§ﬂélease 2005/08/02 : CIA-RDP78-04718A001500270017-0
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- 16, The comments above and the proposed salary acales are
2ll on the dasis of current executive salaries. However, under
P.L. 9 of the 84tk Congress, which adjusted the salaries of judges
and members of Congress, the salaries of the Assistant Attorneya
General were raised to $20, 002 per aanwmi. 23 Assistant Attorneys
General hiuve always been compensated at the rate of Assistant
Secretaries, it may be assumed for planning purposes that the
salaries of Assistant “ecretaries, Under Secretaries and Cabinet
members will be raised at least $5, 000 per apnum. Under such con-
ditions, it would seem fair to propose that the salary of the Director
of Central Intelligence be cstablished at $25, 000 per year, the salary
of the Deputy Uirector at $22, 500 per year, and the compensation of
the six “principal assistants be proposed at the rate paid to Assis-
tant Secretaries -~ $20,000 a year.

11. The Administration has not yet determined whether it will
submit an Executive Pay bill, or what the top malary rates will be,
| the increase for Cabinet members, Under Secretaries and the
senior officials of the Government in the positions indicated above
are vaised by more than $5,000, then the figures progosed in this
prograxs for ClA sheuld be ralsed praportionately,

12. The guestion arives as to whether a certain loiited mum-
ber of senior CIA officlals, unider the “priacipal assistants’ level,
should receive statutory compensation rather than the GS-18 szlaries
which they presestly receive. The Administration has not yet made
any final Jetermination regarding increasing the salaries of the
“super-grade” level, The present G3-18 salary is at $14, 800,
$200 lesa than the salary of an Assistant Secretary. I an Executive
pay bill establishes the compensation of Aszsistant Secretaries at

-$20, 000, the Administration will have the alternatives of stretching
out the present G5-16, 17 and 18 salaries to cover the gap between
$14,800 and $20, 000, or inserting two additional super~-grades be-
tween the (5-18 and the Aseistant Sceretaries. Either alternative
wanld appear to cover adequately the semior 14 officials below the
Deputy Director level. Since nothing material would be gained by
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statutory authorization for these positions, the drawbacks of legis-
lation in this respect recur to outwelgh any advantages,

o7
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Walter L. forzheimer

Legislative Counsel

CONCUR: DATE:
STAT o

g ‘Zley G

[5 Aaryss

[y T

Depuly Director [Support

CGC:WIL.P/blc (9 May 55)
Crig. - Add

l- m:-/s/

1 - Dir, of Personnel

2 - Legislative Counsel

-5 .

Approved For Release 2005/08/02 : CIA-RDP78-04718A001500270017-0




